
Monitoring of Roskilde University’s key figures regarding 
gender equality (employees) 

Gender distribution:  60:40, >60: women, >60: men  

Management at RUC 

 
*Team leaders before 2021 are with some uncertainty as they have not been registered so they can be subtracted. 
Source:  data as of 31 December, for managers with staff responsibility, excluding the Board of Directors 

 

Scientific staff (VIP) 

 
Source: data as of 31 December  on staff working more than 12 hours a week.  

 



Special monitoring on recruitment of professors   

 
Source: Researcher recruitment over 5-year periods.  

 

Administrative staff (TAP) 

Source: SLS as of 31 December  

 

 

 

 

 

 

 

 

 



Monitoring of Roskilde University’s key figures regarding 
gender equality (Students) 

Bachelor students   

 
Source: Number of students enrolled as of 10 October. The stock includes students with leave of absence status but excludes exchange and 
exchange and guest students. The figures are extracted from STADS and are based on Danish Universities' definitions (stated in key figures F.2.2 
and F.2.3) 

Candidate students 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
Source: Number of students enrolled as of 10 October. The stock includes students with leave of absence status but excludes exchange and 
exchange and guest students. The figures are extracted from STADS and are based on Danish Universities' definitions (stated in key figures F.2.2 
and F.2.3) 

Master students 

 
Source: Number of students enrolled as of 10 October. The stock includes students with leave of absence status but excludes exchange and 
exchange and guest students. The figures are extracted from STADS and are based on Danish Universities' definitions (stated in key figures F.2.2 
and F.2.3) 


